Council Budget Questions and Requests for Information
2020-21 Manager’s Recommended Budget
Question #3


[bookmark: _GoBack]QUESTION: The FY 2021 Manager’s Recommended budget does not include any additional funding to pay for the living wage increase – how much is the gap? What would we do after the 6-month grace period if it is not budgeted for?

RESPONDENT: Amy Oland, Business Management Director

RESPONSE: Our goal with the FY 2021 budget was to maintain the core services that the Town provides.  There was no available funding for a pay raise or for the living wage adjustment.  The Town received a 6-month extension to meet the new living wage standard.  At the end of the 6-month extension, we will evaluate Town’s financial position.  At that time, we can request an additional 6-month extension, decide to proceed with the living wage adjustment (to be absorbed within the existing budget), or hold on this adjustment until FY 2022 to avoid any compression issues (since all employees are not receive a pay adjustment).  
The gap will depend on the number of employees and the number of hours they’re projected to work for the rest of the fiscal year, since many of the affected employees are not full-time.  We will calculate the funding need as part of our evaluation at the end of the 6-month extension.
