Mediation Agreement, Town of Chapel Hill, continued. 
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Form 5-4 D 
Memorandum of Mediation Agreement 
Summary of Issue:  
Name of Mediation Participants:  

Terms of Agreement: 



Attach additional sheets if necessary 
The mediation agreement shall be binding, subject to the approval of the Human Resource Development Department of the Town of Chapel Hill, and provided the agreement does not contain any provision contrary to The Town of Chapel Hill policies or rules, or applicable state or federal law. 
I have read, understand, and agree that the above terms of agreement are an accurate account of the areas of agreement reached in the mediation process and that all matters in the dispute between the parties been settled with the terms of this agreement. 
I agree that by signing the memorandum of agreement, no further action can be pursued related to this dispute.  
_____________________________________________________________________
Participant 







Date

_____________________________________________________________________

Participant 







Date

_____________________________________________________________________

Participant 







Date

_____________________________________________________________________

Participant 







Date

_____________________________________________________________________

Mediator
 






Date
_____________________________________________________________________

Mediator
 






Date
______________________________________________________________________

Director of Human Resource Development 



Date
NOTICE: The Memorandum of Agreement must be reviewed and certified by the Director of Human Resource Development before it is binding. That review is to assure compliance with Town policies and applicable law.  The MEDIATOR shall submit a signed copy of this agreement to the Human Resource Development Department at the Town no later than 2 business days from the completion of mediation. 
�
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